Employee Smarts:

A Guide to
Employee’s Rights

Child Labor Laws

LABOR LAWS Governing Minors who
are under the age of 18.

New York State has the following
child labor laws which all employers
must follow:

e Hours: A minor may be em-
ployed between the hours of 6
a.m. and 10 p.m. on days which
precede a school day. On days
which do not precede a school
day, a minor may be employed
between 6 a.m. and 12 midnight.

e Days: No employee may be
forced to work more than six days
in a row.

¢ No minor may be employed more
than four hours a day; for a total
of 28 hours a week while school
is in session.

e Exceptions: Students enrolled in
a Cooperative Work Experience
Program may be employed six
hours a day but still not to exceed
28 hours a week while school is
in session.

e When school is not in session, a
minor may be employed any
number of hours a day and up to
six days a week. The hours of
employment still are in effect.

Hazardous occupations:

There are 18 industries which are

considered hazardous and minors are

forbidden employment. Listed at the
right are a few of these industries
which are considered hazardous.

Real Life #1:

A student is
working for a

pizza store deliv- (
ering pizzas. Is
this legal em-
ployment for a
minor?
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Illness or Vacation Days

There is no law which states that em-
ployers must give you time off for holi-
days, illness or vacation. Time off
from work for holidays, illness or va-
cation are considered benefits or
privileges. They are decided upon
either the employer or negotiated
through a union contract.

Employers cannot discriminate in pro-
viding benefits to employees. In

many companies, employers will re-
imburse employees for at least five
days a year due to illness. Employers
usually grant employees time off for
bereavement if the deceased is either
a parent, sibling, spouse, child or
grandparent.

in-law, cousin, aunt, or uncle.

There is no law which |
gives you time off for death of friend, |

Hazardous
Occupations

|For a child’s protection, a

minor is not allowed to be
employed in the following

| activities unless they are

student-learners  enrolled
in recognized cooperative
vocational training pro-
grams such as Career
Jump Start.

e  Operation of setting
up, adjusting, clen-
ing, oiling, wiping or
repairing of a meat
slicer.

e  Operation of power-

driven wood-working
machines.

¢  Operation of metal
forming, shearing or
punching machines.

¢  QOperation of power-

driven saws, band
saws, and guillotine
shears.

e  Operation of power-

driven paper prod-
ucts machines.

¢  Occupations involv-
ing roofing opera-
tions.

e  Occupations involv-
ing excavation opera-
tions.

The following activities
are prohibited for all
minors:
¢  Driving a company
vehicle or as a
helper on a motor
vehicle.
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